










































































Section 3. The above Statement of Management Rights is not intended to be
exclusive and shall not be construed to limit or exclude any historical or normal rights of
either the District or Union.

ARTICLE 26 - SUBCONTRACTING

Section 1. If the District shall propose to subcontract or otherwise change the
operation of the program covered by this Agreement such that it is operated by any other
party, the District shall notify the Union of such proposal at least ninety (90) days prior to
such subcontract or change.

Section 2. The District shall also notify prospective subcontractors that preference in
employment of employees covered by this Agreement shall be given to such employees
on the basis of classification seniority.

Section 3. The District shall make every effort to assure that any subcontracting or

other change shall not result in the lowering of working conditions or benefits of current
employees.

ARTICLE 27 - SEVERABILITY

Section 1. In the event that any provision of this Agreement shall, at any time, be
declared invalid by any court of competent jurisdiction, or through government regulation
or decree, such decision shall not invalidate the entire Agreement, it being the express
intention of the parties hereto that all other provisions not declared invalid shall remain in
full force and effect.

Section 2. If any provision of this Agreement is held to be contrary to law, the parties
by mutual agreement, within ten (10) working days, shall commence bargaining on said
provision.

ARTICLE 28 - COMMITTEES

Section 1. SEIU, Local 925, and the Shoreline School District agree to convene a
Labor Management Committee for the purpose of seeking resolution on issues of
common concern.

Section 2.  The School District agrees to send one copy of the safety committee
meeting minutes to SEIU, Local 925 representative for distribution among the bargaining
unit members.

Section 3. Whenever possible, employees will be released from work at their
appropriate rate of pay to attend District-required conferences or meetings. The District
will endeavor to schedule such conferences and meetings to maximize attendance.
Required meetings include, but are not necessarily limited to: Insurance Advisory
Committee, Safety Committee, and the Shoreline Employee Network (SLEN).
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ARTICLE 29 - ADOPTION AND RENEWAL

Section 1. In adopting this Schedule, the Shoreline Board of Directors expresses its
desire to pay the best salaries possible to its employees based upon the available
revenues accruing to the District.

Section 2. A certified copy of this Salary Schedule and Provisions for Custodians,
Warehousepersons and Grounds Employees, as adopted by the Shoreline Board of
Directors, shall be forwarded to the Service Employees' Union, Local #925.

Section 3. This Agreement shall take effect as of September 1, 2008 and shall be in
full force and effect until August 31, 2011. If either the Union or the District desires a
modification of this Agreement, the Agreement may be reopened by mutual consent.

Section 4.  The District shall pay the costs of printing the contract and shall provide a
copy to each bargaining unit employee.

Adopted by the Shoreline Board of Directors at its regular meeting of October 20, 2008.

For the Union: For the District:

2‘% . - é::// ! ;{
Irene Eldridge, Secretéary-Treasurer ~Sue Walkér, Superintendent
Service Employees International Secretary — Board of Directors
Union (SEIU), Local #925 Shoreline School District

Rocky Frsdell Representatlve William Fritz, Difector
Human Resources

Dan Prince, Representative Garry Allnzzﬁ{,‘ Maintenance Supérvisor

Dol e

Donald Ventura, Custodial Supervisor
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ATTACHMENT #1

Chapter 392-126 WAC
FINANCE -- SHARED LEAVE

WAC 392-126-004 Authority. The authority for this chapter is RCW 28A.400.380 which
authorizes the superintendent of public instruction to adopt rules and regulations promulgating
standards governing the administration of the shared leave program which permits sharing of
annual and sick leave by school district and educational service district employees and sharing of
personal holiday by educational service district employees.

WAC 392-126-006 Purpose. The purpose of this chapter is to set forth policies and procedures
for the operation of a permissive shared leave program in school districts and educational service
districts which permits employees to donate annual leave, sick leave, or personal holiday to a
fellow employee who is suffering from or has a relative or household member suffering from an
extraordinary or severe iliness, injury, impairment, or physical or mental condition who has been
called to service in the uniformed services, which has caused or is likely to cause the employee to
take leave without pay or terminate his or her employment.

WAC 392-126-009 Definition -- Program. "Program” means the leave sharing program
established in RCW 41.04.6860.

WAC 392-126-015 Definition -- Annual leave. As used in this chapter, "annual leave" means
vacation leave that an employee accrues and is maintained in records of a district for employees
eligible to accrue vacation leave.

WAC 392-126-020 Definition -- Sick leave. As used in this chapter, "sick leave" means leave
granted to an employee for the purpose of absence from work with pay in the event of iliness,
injury, and emergencies as authorized in RCW 28A.400.300 (2)(c).

WAC 392-126-022 Definition -- Personal holiday. As used in this chapter, "personal holiday"
means the additional paid holiday per calendar year granted to an educational service district
employee pursuant to RCW 1.16.050.

WAC 392-126-025 Definition -- Employee. As used in this chapter, "employee” means any
school district or educational service district employee entitled to use and accrue annual and/or
sick leave.

WAC 392-126-026 Definition -- Service in the uniformed services. "Service in the uniformed
services" means the performance of duty on a voluntary or involuntary basis in a uniformed
service under competent authority and includes active duty, active duty for training, initial active
duty for training, inactive duty training, full-time National Guard duty including state-ordered active
duty, and a period for which a person is absent from a position of employment for the purpose of
an examination to determine the fitness of the person to perform any such duty.

WAC 392-126-027 Definition -- Uniformed services. "Uniformed services” means the armed
forces, the Army National Guard, and the Air National Guard of any state, territory,
commonwealth, possession, or district when engaged in active duty for training, inactive duty
training, full-time National Guard duty, or state active duty, the commissioned corps of the Public
Health Service, the Coast Guard, and any other category of persons designated by the president
of the United States in time of war or national emergency.

WAC 392-126-030 Definition -- District. As used in this chapter, "district" means a school
district or an educational service district.



WAC 392-126-035 Definition -- Leave recipient. As used in this chapter, "leave recipient’
means a current employee who has an approved application to receive shared leave.

WAC 392-126-040 Definition -- Leave donor. As used in this chapter, "leave donor” means an
employee who has an approved written request for the transfer of annual leave, sick leave, or
personal holiday to the shared leave program.

WAC 392-126-045 Definition -- Donated annual leave. As used in this chapter, "donated
annual leave" means the amount of annual leave donated by a leave donor under the shared
leave program.

WAC 392-126-050 Definition -- Donated sick leave. As used in this chapter, "donated sick
leave” means the amount of sick leave donated by a leave donor under the shared leave
program,

WAC 392-126-053 Definition -- Donated personal holiday. As used in this chapter, "donated
personal holiday” means the amount of personal holiday donated by a leave donor under the
shared leave program of an educational service district pursuant to RCW 1.16.050.

WAC 392-126-055 Definition -- Employee's relative. As used in this chapter, "employee's
relative" means the leave recipient's spouse, child, stepchild, grandchild, grandparent, parent,
sibling, or other close relative by blood or marriage.

WAC 392-126-060 Definitions -- Household members. As used in this chapter, "household
members" means those persons who reside in the same home as a family unit. This term shall
include foster children and legal wards even if they do not live in the household. The term does
not include persons sharing the same general house when the living style is primarily that of a
dormitory or commune.

WAC 392-126-065 Definition -- Extraordinary or severe. As used in this chapter,
"extraordinary or severe” means serious or extreme and/or life threatening.

WAC 392-126-070 Permissibility of shared leave program. Pursuant to RCW 28A.400.380
districts may institute a shared leave program for employees. This chapter shall govern such
programs.

WAC 392-126-075 Eligibility. In the event a district implements a shared leave program, an
employee shall be eligible to receive shared leave under the following conditions:

(1) The employee's job is one in which annual leave, sick leave, or personal holiday can be
used and accrued.

(2) The employee is not eligible for time loss compensation under chapter 51.32 RCW.

(3) The employee has abided by district policies regarding the use of sick leave.

(4) The employee has exhausted, or will exhaust, his or her annual leave, sick leave and
personal holiday.

{5) The condition has caused, or is likely to cause, the employee to go on leave without pay or
terminate district employment.

(6) Leave sharing is limited to transfers from employees within the same employing district.

WAC 392-126-080 Donation of annual leave. An employee may donate annual leave to
specific individuals or pool using the following criteria:

(1) The employee may donate any amount of accrued annual leave provided the donation
does not cause the employee's annual leave balance to fall below ten days. For the purpose of
this section, annual leave does not accrue if the employee receives compensation in lieu of
accumulating a balance of annual leave.

(2) Employees may not donate excess annual leave that the donor would not be able to take
because of an approaching date after which the annual leave cannot be used.



(3) All donated annual leave must be given voluntarily. No employee shall be coerced,
threatened, intimated, or financially induced into donating annual leave.

WAC 392-126-085 Donation of sick leave. An employee may donate sick leave to specific
individuals or pool using the following criteria:

(1) The employee must have accrued more than twenty-two days of sick leave.

{2) Employees may not donate an amount of sick leave that will result in his or her sick leave
account going below twenty-two days.

(3) All donated sick leave must be given voluntarily. No employee shall be coerced,
threatened, intimated, or financially induced into donating sick leave.

WAC 392-126-087 Donation of personal holiday. An educational service district employee
may donate part or all of his or her personal holiday to specific individuals or pool.

WAC 392-126-090 Maximum amount. The district shall determine the amount of shared leave
a leave recipient may receive and may only authorize an employee to use up to a maximum of
two hundred sixty-one days of shared leave during total district employment. All forms of paid
leave available for use by the recipient must be used prior to using shared leave.

WAC 392-126-092 Repayment of shared leave used. An employee who uses leave that is
transferred to him or her may not be required to repay the value of the leave that he or she used.

WAC 392-126-095 Documentation. The district shall require the employee or his or her legal
representative, to submit, prior to approval or disapproval, documentation from a licensed
physician or other authorized health care practitioner verifying the severe or extraordinary nature
and expected duration of the condition, or orders verifying the employee has been called to
service in the uniformed services.

WAC 392-126-099 Calculation of shared leave benefit -- Proration. Shared leave shall be
calculated as follows:

(1) The leave recipient shall be paid his or her regular rate of pay; therefore, one hour of
shared leave may cover more or less than one hour of the recipient's salary. The dollar value of
the leave shall be converted from the donor to the recipient. The leave received shall be coded as
shared leave and shall be maintained separately from all other leave balances.

(2) In the alternative the dollar value of the leave donated shall be ignored and the leave shall
be calculated on a day donated and day received basis.

(3) Regardless of which basis is used to calculate and account for shared leave, in the event
the district determines that unused shared leave should be returned to leave donors, the district
shall develop a plan for prorated return of both annual and sick leave.

WAC 392-126-104 Annual conversion of accumulated sick leave. The provisions of this
chapter shall not reduce the ability of the employee to convert accumulated sick leave under
WAC 392-136-015.



LETTER OF AGREEMENT - Warehouse/Grounds/Custodian
Post-Retirement Medical Reserve Trust Program

For Retiring Employees

Any eligible Warehouse/Grounds/Custodian employee retiring between
September 1, 2008 and August 31, 2009 shall have his/her sick leave buyout
payment remitted directly to a Post-Retirement Medical Reserve Trust Program.
Such a program will provide reimbursement of medical, dental, and vision
expenses to eligible employees. For eligibility, the retiring employee must
complete the appropriate enroliment form and sign the hold harmless provision.
The hold harmless provision shall protect the District and Service Employees
International Union (SEIU), Local 925 from legal actions and indemnify same
should it be found that the District or the employee is in debt to the United States
government for not paying income taxes due on any amounts or as a result of the
District not withholding or deducting any tax, assessment, or other payment on
such funds as required by federal law. The District and SEIU, Local 925 make no
representations or warranties with respect to the tax consequences of the
program nor to the ability of the sponsor or insurer to fulfill its obligations under
the program.

Any retiring Warehouse/Grounds/Custodian employee who does not sign the
hold harmless provision will receive direct cash payment for his/her accumulated
illness, injury, and emergency leave under RCW 28A.400.210(3); provided,
however, such employee will forfeit all sick leave benefits specifically accrued
between September 1, 2008 and August 31, 2009, if required by the program.

The term of this Letter of Agreement regarding participation in such a program
shall run from September 1, 2008 through August 31, 2009. The Letter of
Agreement shall automatically expire on August 31, 2009. Participation in such a
program for employees retiring after August 31, 2009 is subject to RCW 41.56

and the duty to bargain. /

./
Dated this 2 dayof / /77! , 2009.
For the Union: For the District:
é;:\i ;fﬂf; - | {/ ~y ./
N\ AN N 7/ /

Irene Eldridge, Secre a@-Treasurer William T. Fritz, Director
SEIU Local 925 Human Resources




LETTER OF AGREEMENT - WAREHOUSE/GROUNDS/CUSTODIAN
MEDICAL RESERVE TRUST PROGRAM FOR EMPLOYEES WHO HAVE
ACCUMULATED 180 OR MORE DAYS OF SICK LEAVE

Any eligible Warehouse/Grounds/Custodian employee who will have 180 or more days
of accumulated sick leave by September 1, 2008 shall have his/her annual sick leave
buyout remitted directly to the Medical Reserve Trust Program. Such a program will
provide reimbursement of medical, dental, and vision expenses to eligible employees.
For eligibility, the employee must complete the appropriate enrollment form and sign the
hold harmless provision. The hold harmless provision will protect the District and the
Association from all legal actions and indemnify same should it be found that the District
or the employee is in debt to the United States government for not paying income taxes
due on any amounts or as a result of the payment of such funds as required by federal
law. The District and the Association make no warranties with respect to the tax
consequences of the program nor to the ability of the sponsor or insurer to fulfill its
obligations under the program.

Any Warehouse/Grounds/Custodian employee with 180 or more days of accumulated
sick leave by September 1, 2008 will not have the option of receiving direct cash
payment for his/her twelve (12) days of illness, injury and emergency leave under RCW
28A.400.210.

The term of this Letter of Agreement regarding participation in the Medical Reserve
Trust Program shall run from September 1, 2008 through August 31, 2009. The Letter of
Agreement will automatically expire on August 31, 2009. Participation in such a
program for employees during the 2009-2010 school year is subject to RCW 41.56 and
the duty to bargain.

Dated this g day of

, 2009,
For the Union: For the District:
7 N —~
: 4y 7 ] ~
Irene Eldridge, Secreta%r-Treasurer William Fritz/, Director

SEIU Local 925 Human Resources




