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AGREEMENT

THIS AGREEMENT is made and entered into this first day of September, 2019, by and between NOOKSACK VALLEY SCHOOL
DISTRICT, #5086, of Nooksack, Washington, hereinafter designated as the Employer, and the SERVICE EMPLOYEES
INTERNATIONAL UNION, LOCAL #925, of Bellingham, Washington, hereinafter designated as the Union, in accordance with the
provisions of the Public Employees Collective Bargaining Act and regulations promulgated pursuant thereto and in consideration of the
mutual covenants contained therein, the parties agree as follows:

The SEIU assures the Nooksack Valley School District that its agency/labor union will comply with all state and federal guidslines
and/or regulations. Therefore, all applicants seeking employment opportunities will be considered and will not be discriminated against
on the basis of race, color, national origin, sex or disability. This is in accordance with Title VI of the 1964 Civil Rights Act; Section 504
of the Rehabilitation Act, 1973, as amended; Americans With Disabilities Act July 28, 1990, P.L. 101-336, and Title IX/RCW 28A.640 of
the Education Amendments of 1972, as amended.

ARTICLE 1
RECOGNITION AND COVERAGE OF AGREEMENT

Section 1.1 Recognition: The Nooksack Valley School District, #506 recognizes Service Employees Intetnational Union, Local 925,
as the exclusive bargaining representative of all employees.

Section 1.2 Bargaining Unit: The bargaining unit to which this Agreement is applicable is all personnel performing work within the
departments of custodial, transportation, food service, administrative assistants, and para educators, excluding confidential employees.
See Appendix No. 1 for classifications within job departments.

Section 1.3 Scope of Bargaining: The Disrict agrees to deal with the Union with respect to policies, programs and procedures and
working conditions of employees of the bargaining unit subject to this Agresment.

ARTICLE 2
UNION SECURITY

Section 2.1 Notification: The District shall notify Union and the union chapter president of all new hires within seven (7) working days
of the new hire’s first day of work, or as soon as practical, including name, home mailing address, job title, phone number, work email,
work location, and hire date.

On an annual basis, the Union office shall be advised of all Union bargaining unit members employed by the District, their date of hire,
classification, work location, rates of pay, hours worked, and their home mailing address after October 30. Each month thereafter
changes in status, including new hires, shall be forwarded to the Union.

Section 2.2 Union Membership: Union and the District understand that at the heart of our labor management relationship is the
shared interest in providing the best services to the public. While we often agree, a strong and vibrant Union provides a true partner in
the labor management relationship when disagreement becomes necessary. Therefore, it is the expectation of both the Union and the
District that the District and all agents and representatives of the District shall remain neutral on the issue of Union membership.

Section 2.3 Union Membership Rescission: Union members requesting to rescind membership and membership rights in their
exclusive professional advocacy organization shall make such request in writing to Union, following the Union constitution and bylaws,
and any and all relevant conditions, policies and procedures. Providing such conditions have been met, Union shall inform the District
of such employee’s non-member status consistent with the notification section of this Agreement , specifically Dues and COPE
Deduction below.
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Section 2.4 Dues and COPE Deduction: On September 1 of each contract year Union shall provide a full and complete list of
bargaining unit employees who are current members of Union to the District, and shall provide updates, additions, and/or other
changes in membership status to the District as soon as practical, but on at least monthly basis thereafter.

2.4.1 Upon notification of an employee's membership status in Union the District shall deduct union dues as identified by the
Union.

2.4.2 Upon notification of an employee’s election to participate in the Union political program (COPE), the District shall deduct
COPE contributions as identified by Union. Any deductions for political contributions subject to RCW 42.17A.495 shali be
separately authorized in writing by the employee on forms that comply with WAG 390-17-100, and be revocable by the
employee at any time.

2.4.3 Upon request for verification, payrolt deduction authorization cards shall be submitted to the District from the Union
showing the amounts to be deducted and the employee’s signature. Consistent with WAC 390-17-100, each employer... who
withholds or otherwise diverts political contributions shall have on file the individual’s written authorization before withholding
or divetting the individual's wages.

Section 2.5 Indemnify and Hold Harmless: Union agrees to indemnify and hold harmless from all claims, demands, suits or other
forms of liability that shall arise against the District for, or on account, of any membership duss or COPE deduction made from the pay
of a bargaining unit employee.

Section 2.6 Non-Interference: The District remains committed to its obligations under collective bargaining laws, including chapter
RCW 41.56. These commitments include recognition that it would be an unfair labor practice “to interfere with, restrain, or coerce
public employees in the exercise of their rights guaranteed by this chapter” or “to control, dominate, or interfere with a bargaining
representative.” RCW 41.56.140. The District agrees to reinforce with its administrators and supervisors the importance of these
obligations.

Section 2.7 Agency Fee Restoration Contingency: In the event there is a change in law or holding by a court of competent
jurisdiction that allow for the withholding of dues or an equivalent fee as a condition of employment, the Union and the District agree to
immediately meet to renegotiate the details of collective accountability to Agency Shop language, with an emphasis on a commitment
to reinstatement of prior commitments to the extend supported by overall statutory obligations.

Section 2.8 New Employee Orientation:

Section 2.8.1 Orientation Representation: The Union chapter president or dasignee may attend the new employee
orientation meeting held prior to the beginning of each school year and at other times during the year when a new hire takes
place,

Section 2.8.2 Annual Employee Meetings: Each employee department will have a minimum of one annual mandatory
meeting. Such meeting will either be district or school based and will be organized by the appropriate department head or
district/school administration. This meeting will be paid at the appropriate hourly rate.

During the annual department meeting each school year, Union representatives shall be provided with thirty (30) minutes for
the purpose of orientating and updating membets on relevant issues.



Section 2.8.3 Union Orientation: The Human Resources Department shall notify the designated union representative(s) of
the new employee's name and start date within seven (7) working days of the job offer or hiring notification.

The District will provide thity (30) paid minutes to each new hire, outside of regular work hours, for new emgloyee orientation.
Designated union leaders conducting ofientations shall be paid thirty (30) minutes at the appropriate hourly rate.
ARTICLE 3
UNION RIGHTS

Section 3.1 Chapter Officers & Stewards: It is agreed that the Union shall have the right to establish Shop Stewards/Chapter
Officers, and such Stewards shall be elected by the Union membership from their respective departments.

Section 3.2 Union Leave; Member Representation: Shop Stewards/Officers shall be allowed to leave their place of work, after
checking out with their immediate supervisor, to be present with and represent any member, at the member's request, during
discussions between the member and a District designee.

Section 3.3 Union Leave; Qutside of District:: The District shall grant up to eight (8} days per contract year, to employees for the
purpose of participating in Union related activities outside of the District {leadership training, political activities, efc), provided that, if
needed, subsfitutes are available. Written requests submitted five (5) days in advance, if possible, shall be approved by the
Superintendent, or his/her designee. The Union will reimburse the District the cost of the substitute for each release day if a substitute
is used.

Section 3.4 Union Leave; In District: Negotiation and Labor Management meetings will be held at times mutually agreed to by the
District and the Union. if by mutual agreement the parties schedule sessions during normal working hours bargaining unit members wil
be released from the regular work assignment with pay. The cost of any substitutes shall be paid by the Union.

Section 3.5 Email: Each member of the bargaining unit may request an email address from the technology coordinator. For efficiency
of communication, the District email system will be available to the Union for purposes other than political messages as defined in the
Washington State Public Disclosure Commission rules.

The Union shall follow all guidelines established in the District Network Use Agreement and board policy and procedures when utilizing
the District's email system for communication, representation and negotiation purposes.

The union shall indemnify and hold the District harmless from all claims, causes of action, or damages arising from the use of the
District email system by employees or non-emplayee Union agents for Union business.

Section 3,6 Public Disclosure Requests: The employer agrees to notify SEIU local 925 and the affected employee(s) when it
receives a request for records or information containing personal information of, or pertaining to, bargaining unit members unless there
is an available exemption that would protect the personal information from disclosure. Employer will provide such notice as soon as
possible upon receiving the request, but in no event less than 14 calendar days before the intended release date. Notice will include:

o Acopy of the request

o A general description of the responsive racords

o The actual date the employer intends to produce the records unless it is served with a signed court order

preventing disclosure
o The district will ensure that disclosed information is legalty required.




ARTICLE 4
EMPLOYMENT CONDITIONS

Section 4.1 Probationary Period: All newly hired employees will be placed on trial for a sixty {60) work day period during which time

the District has the right of dismissal. At the end of the probationary period, they shall be considered permanent employees of the
District.

Section 4.2 Payroll Deduction: All employees may be allowed payroll deduction of Union dues and insurance, in compliance with
RCW 41.56.110.

Section 4.3 Non-Discrimination; The Employer and the Union agree that no employee shall be discriminated against or discharged
for race, creed, color, sex, ags, palitical or religious affiliation, or Union activity.

Section 4.4 Required Medical Exams: Cost incurred from all X-ray and examinations required by the Employer as a condition of
employment, shall be reimbursed o the employee upon receipt of charges submiited to the District.

Section 4.5 Notice of Employment Termination: Should the District terminate the employment of any school term employes, due to
economic necessity, the employee shall be so notified in writing not later than June 30th, whenever possible.

ARTICLE 5
WORKING HOURS

Section 5.1 Work Day: Eight {8) hours of work per day within a period of eight-and-one-half (8 1/2) hours for day shift, and seven-and-

one-half (7 1/2) hours of work per day within a period of eight {8) hours for alf swing shift employees, shall constitute a regular day's
work.

Section 5.2 Work Week: Forly (40) hours per week, Monday through Friday, for all day shift employees and thirty-seven-and -one-
half {37 1/2) hours per week, Monday through Friday for all swing shift employees shall constitute a regular work week.

Section 5.3 Overtime

Section 5.3.1 Overtime at Time-and-One-Half: Overtime at the rate of time-and-one-half- (1 1/2) the regular rate of pay shall be paid
for all time worked in excess of eight (8) hours per day and/or forty (40) hours per week for day shift employees, and seven-one-one-

half (7 1/2) hours per day and/or thirty-seven-and-one-half (37 1/2) hours per week for all employees working swing shift, for alt work
performed on a Saturday.

Section 5.3.2 Overtime at Double Time: Double time the regular rate of pay for all time worked on Sunday and any holiday work as
specified in this Agreement.

Section 5.3.3 Overtime Exceptions: Other arrangements contrary to the overtime requirements may be arranged provided that said
exception is mutually agreed upon by the employee and the employer and is for the convenience of a third party involved. The third
party involved would be the P.T.A. mesting one (1) night per month.

5.3.4 Alarm Call-Out: When an employee is required to report for work based on an alarm call out, he/she shall receive not less than
two (2) hours for each call. Overtime at the rate of time and one half of the regular rate of pay shall be paid for all alarm call outs with
the exception of Sundays and/or holidays which shall be paid at double time the regular rate of pay.
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Section 5.6 Report Pay: When an employee is required to report for work, he/she shali receive not less than two {2) hours for each
call. He/She shall not be paid iess hourly than is provided for in this Agreement for the classification.

Section 5.7 Lunch Breaks: All employees will be allowed not less than one-half (1/2) hour for lunch on their own time if it is possible

for them to leave their job. I required to remain on duty, subject to call, or perform swing shift duties, there shall be no deduction of
pay for meal periods,

Section 5.7.1 Scheduled Walved Lunch Period: For positions identified by the District as necessary, appiopriate or upon
the request by an individual employee, the District shall consult with the Union to determine the appropriateness of
establishing a waived lunch period, within a work day of five (5) or more hours. Any positions designated for a waived lunch
petiod shall have this condition documented in wriing and signed by the District, the Union and the Employee. Such approval
may be subject to review and re-authorization on an annual basis.

In cases of waived lunch periods, an employee may rescind such voluntary agreement to waive the funch period at any time,
which shall be scheduled from that point forward. The District shall periodically remind waiver employees of their statutory
right to either a duty free unpaid or potentially interrupted paid lunch period.

Section 5.8 Night Shift: All employees working swing shift shall work seven-and-one-half (7 1/2) hours and receive eight (8) hours
pay. One-half (1/2) hour lunch period within the eight (8} hours.

Section 5.9 Rest Periods: Each employee shall be entitled to a fifteen (15) minute paid break for each continuous four (4) hours of
work. Employees who work five consecutive hours should be allowed an unpaid meal period of at least thirty (30) minutes, which
commences no less than two hours, but no more than five hours from the beginning of the shift. Employees are entitled to an unpaid
meal period of at least thitty (30) minutes and one paid fifteen (15) minute break when working more than five (5), but less than eight

(8) continuous hours. Employees who woik an eight (8} hour shift are entitied to two paid fifteen (15) minute breaks and an unpaid
meal period of at least thirty (30) minutes.

ARTICLE 6
WORKING CONDITIONS

Section 6.1 Lay-Off

Section 6.1.1: There shall be no forced layoff for year round employees, unless provided for at the time of employment.

Section 6.1.2: In the event of a Levy failure that necessitates reductions in staff and work, the provisions of 6.2.1 shafl not
apply. All layoffs shall be according to seniority.

Section 6.2 Reduction Hours/Staffing: The SEIU and the District agree that maintaining consistent and predictable staffing promotes
a high quality and efficient programs. If the District determines that a reduction in staffing is needed, the District shall nofify the SEIU
Chapter President and the appropriate administrator/supervisor shall meet with affected employee(s) to discuss the District's reasoning
and give the employee(s) the opportunity to provide input prior to a staffing reduction taking place.

Section 6.3 Past Practices: No clause in this Agreement shall be construed to lower any existing working conditions or any
remuneration of pay or benefits.




Section 6.4 Uniforms: If uniforms are required by the School District, they are to be furnished and maintained by the School District,
however, if the custodians wish to standardize their dress al their own option, they may do so without involving the District,

Section 6.5 Working in Different Classifications: Any employee replacing or assuming the duties within a higher classification shall
receive the higher rate of pay effective the first (1st) day. Under no circumstances shall an employee receive less than their normat
rate of pay.

Section 6.5.1 Employee Pay for Extra Hours: Employees assigned to extra hours within their regular workgroup will be paid
the rate of pay for the job title in which they are temporarily assigned at the step that equals their years of service in the
District, provided no employee shall see a decrease in pay from their regular rate while working extra hours in their regular
workgroup. Employees assigned extra hours in a job title outside of their regular workgroup will be paid at the substitute rate
for the position.

Section 6.5.2 Employee Pay as Emergency Certificated Instructional Staff (Teacher): Parasducators who work as an
emergency substitute shall receive a ten ($10.00) dollar per hour premium above their regular rate of pay.

Section 6.6 Employee Liability: No employee entrusted with the Employer's funds shall be responsible for loss due to robbery or fire
or any circumstance beyond his/her controt.

Section 6.7 Continuous Shift: An employee, excluding bus drivers, shall work a continuous hourly shift, and shall not be asked to
work part of histher days' employment with a break, other than lunch, unless at the employee's specific request, such an arrangement
would be to the mutual benefit of both parties concemed.

Section 6.8 Wriiten Notice: Employees are to submit a letter in writing if change of place of employment or job is desired.

Section 6.9 Work Re-Adjustment: When an employee is terminated or otherwise terminates histher services with the District, his/her
position shall be replaced or the work schedule of the other employees readjusted to provide an adequate work force to perform those
duties required by the District within the work period allowed.

Section 6.10 Sub-Contracting: There will be no subcontracting of any bargaining unit work during the term of the Agreement.

Section 6.11 Unit Work: No administrative representative, supervisor or teacher shall take the place of workers or substitute for
workers, thus depriving a person of a job normally performed by employees of the bargaining unit,

Section 6.12 Workload: The District shall recognize optimum work/time relationships. Whenever objective considerations indicate an
increase in workload, the supervisor shall: (1) defer additional work; (2)- authorize overtime; (3) redistribute work and/or hire additional
personnel,

Section 6.13 New Classifications: The District shall inform the SEIU of any new classification it intends to create in the bargaining
unit. The District and the SEIU shall bargain over the appropriate wage of any new such classification.

Section 6.14 Reclassification Requests: A District representative, or the employee holding the position, who believes a position has
substantially changed may petition the District for an upgrade to a more appropriate classification. Such changes in job function may be
an accretion of duties from a higher classification or new job duties not previously performed in the bargaining unit, provided the new
job duties do not encompass a majority of the position's job function {which woutd be a new classification and require posting of a new
open position).




Section 6.15 Individual Education Plans (IEPs) Access: The District agrees to provide written guidelines and in-service to special
education providers and administrative personnel regarding the input, participation and dissemination of appropiiate parts of a students
[EP. This includes the dissemination of information to appropriate classified staff (paraeducators, food service workers, bus drivers,
office personnel) as needed, specific to health, safety and academic needs.

Section 6.16 Inclement Weather/Emergency Closure: Inclement Weather/Emergency Closure: When an individual schooliworksite
is closed for an emergency, 10 month employees shall not report unless otherwise diracted and 12 month employess will report to work
unless otherwise directed.

All days missed due to emergency closures, including approved waiver days, will be made up on altemate days. If an employee is
unable to work on these alternate days due to an unforeseen circumstance requiring their presence, emergency lsave may be utiized
(see section 8.5.3).

ARTICLE 7
GENERAL LEAVE PROVISIONS

Section 7.1 Duration of Leave: Any employee who is on a meclical leave of absence, Industrial Insurance Accident, sick leave, or has

exhausted his/her sick leave, shall be granted histher former paosition when released for work from a Doctor, provided he/she is able to
perform his/her work. This section will be limited to one (1) year, except for Industrial Accident leaves which shall be limited to eighteen
(18) months. Provided further: that an employee shall submit a letter to the District, not later than the eleventh (11th) month of
absence, stating their intentions of whether to retum to work for the District.

Section 7.2 Temporary Replacements: Any employse who fills a position vacated for reasons set forth in Section 7.1, shall be hired
as a temporary employes.

Section 7.2.1 Temporary Leave Replacement Positions: When an employee is on an authorized ieave of absence for an
extended period of time, his/her position may be filled temporarily during the duration of the leave. Leave replacement
positions will not continue for more than one schoof ysar. When an external applicant is hired to replace an employee that is
on an extended leave from their position, the temporary employee shall not be subject to the provisions of this contract.

Section 7.3 Extended Leave/Return to Work: If an employes is off for more than one (1) year, or eighteen {18) months under
Industrial Leave, for reasons set forth in Section 7.2, such employee shall be given first (1st) job consideration on any job openings for
which he/she is qualified in his/her appropriate depadiment, and shall not suffer any foss of benefits.

ARTICLE 8
SICK LEAVE

Section 8.1 Accrual: Sick leave shall be granted to each full-time employee at the rate of twelve (12) days per year accrued at the rate
of one (1) day per month. Those employees employed on less than a full time, full year basis, shall eam sick leave on a pro-rated
basis of one (1) day of sick leave per month worked, but not less than ten (10) days per year. Employees who are contracted to work
200 days but less than 225 work days, shall accrue eleven (11) sick days. Employees working more than 225 work days shall accrue
twelve (12) sick days. The maximum allowable accumulation shall be 180 days.

Substitute Employees: Substitute employees shall accrue one (1) hour of sick leave for every forty (40) hours they work
during a confract year.




Section 8.2 Absence Beyond Accumulation: For absence dus to illness beyond the accumulative sick leave, the per day deduction
for twelve {12) month employees will be on the basis of two hundred sixty (260) working days. For nine {9) month employees, the
deduction shall be on the basis of one hundred eighty (180) working days, pro-rated as to hours worked per day.

Section 8.3 Sick Leave Alloiment Issuance: Beginning September 1st of each school year, all employees shall eam their annual sick
leave for that fiscal year. Unused sick leave from previous year will be brought forward and added to the employee's current yearly
allotment.

Section 8.4 Physician's Verification: A doctor's certiticate will be required to verify illness whenever an employee is absent more than
five (5) consecutive days.

Section 8.5 Sick Leave Usage

8.5.1 Purpose: In addition o use for emergencies (16.1.6 Emergency Leave), an employee may use accrued sick leave for
the following purposes:
1) Mental/Physical lliness, Injury, or Health Condition for themselves or family member,

2) Treatment of Mental/Physical lliness, Injury, or Health Condition for themselves or family member,
) Preventative Medical Care for themselves or family member,
4) Employer is closed by order of a public official for any health-related reason,
) Employee's child’s school or place of care is closed by order of a public official for any health-related
reason,
6) Absences that qualify for leave under the Washington State Domestic Violence Leave Act

w

(3]

8.5.2 Definition of Family Member: The definition of ‘Family Member' shall include Parent, Child, Spouss, Registered
Domestic Partner, Sibling, Grandchild, Grandparent. Child and Parent shall include biolegical, adopted/adoptive, foster, de
facto, step, in loco parentis, and legal guardian.

8.5.3 Sick Leave Usage Minimum: Employees shall use sick leave in time increments consistent with the Employers payroll
time tracking system, but in no case in increments beyond one (1) hour. ie: If an employer's payroll system tracks time in 15
minute increments, the employer shall allow such employees to use paid sick leave in 15 minute increments.

Section 8.5.4: A total of five (5) working days may be used for emergencies to be deducted from the accumutated sick leave
of the employee with the approval of the Superintendent or his/her designee. An emergency is defined as any unforeseen
occurrence requiring the presence of the employee.

Section 8.5.5: If the District has reasonable doubt of an employee's ability to safely perform his/her duties, it may require a
physician's statement verifying the ability of the employee to continue work.

Section 8.6 Attendance Incentive Program

Section 8.6.1 Annual Conversion of Accumulated Sick Leave: Each January, any employee who at the end of the
immediately previous calendar year shall have accumulated in excess of sixty (60) days of unused sick leave may elect to
convert unused sick leave, earned the previous year in excess of sixty (60) days, to monetary compensation at the rate of
25% of the employee's current, full-time daily rate of compensation for each full day of eligible sick leave. Any such election
shall be made by written notice to the Superintendent during the month of January. Any such annual conversion of
accumulated sick leave shall be subject to the terms and limitations of applicable law.
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Section 8.6.2 Conversion of Unused Sick Leave Upon Retirement, Death, or Separation of Employment: Any
employee who is eligible per RCW 28A.400.210 may, at the time of separation from employment, convert
accumulated unused sick leave days at the rate of 25% up to a maximum of 180 accumulated days of the
employee’s full time daily rate of compensation to (1) monetary compensation or (2) a benefit plan that provides
reimbursement of medical expenses. The option is determined by the outcome of the annual vote by SEIU
members for the Health Reimbursement Arrangement. Any such conversion of sick leave shall be subject to the
terms and limitations of applicable law.

Section 8.6.3 Shared Leave: Eligible employees may donate illness, injury, and emergency leave to another employee for
use by a staff member who is suffering from, or has a relative of household member suffering from, an extraordinary or severe
illness injury, impairment or physical or mental condition.

Section 8.6.3.1 Eligibility: An employee may be efigible to receive shared leave under the following conditions:
1. The employee's job is one in which annual or sick leave ¢an be used and accrued; and

The employee is not eligible for time loss compensation
The employee has abided by district policies regarding the use of sick leave
The employee has exhausted, or will exhaust, his/her vacation leave, sick leave and personal leave.
The employee suffers from an extraordinary or severe illness, injury, impairment or physical or mental condition
which has caused, or is likely to cause, the employee to:

a. Go on leave-without-pay stalus; or

b. Terminate histher employment
6. The requesting employee must submit, prior to approval or disapproval, documentation from a licensed physician or
other authorized health care practitioner verifying the severe and extraordinary nature and expecied duration of the
condition.

IS

Section 8.6.3.2 Donation of leave: District may donate leave as follows;
Sick Leave Donation (WAC 392-126-085)
An employee may donate sick leave to specific individuals using the following criteria:
1. The employee must have accrued more than twenty-two days of sick leave.
2. Employees may not donate an amount of sick leave that will result in his or her sick leave account going below
twenty-two days.
3. All donated sick leave must be given voluntarily. No employee shall be coerced, threatened, intimidated, or financiaily
induced into donating sick leave.

ARTICLE 9
BEREAVEMENT LEAVE, JURY DUTY

Section 9.1 Bereavement Leave: A maximum of five (5) days leave with pay will be allowed for each death in the
immediate family (husband, wife, father, mother, brother, sister, children, legal guardian, ward, grandparents, grandchildren,
in-laws, step relations of the same relations previously fisted). Additional time may be granted as approved by the District for
other persons of import to the employee including but not limited to; aunt, uncle, niece, nephew, or close personal friend.
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Section 9.2 Jury Duty: No employee shall suffer a loss of compensation due to the requirement of being called for jury duty.

Section 9.3 Subpoena Pay: No employee of the District shall suffer loss of compensation due to the requirement of appearing in a
court of legitimate jurisdiction as directed by the service of a legal subpoena.

ARTICLE 10
LEAVE OF ABSENCE

Section 10.1 Leave Without Pay: Any employee may request a leave of absence for parsonal reasons without pay which shall be
granted at the discretion of the School Board, provided a trained substitute is available. These leaves must be approved by the
Superintendent.

Section 10.2 Reasons for Leave of Absence: The School Board may grant leave, not to exceed one (1) year, when petitioned by an
employee, for the following reasons:
1. Serious iliness necessitating absence in excess of thirty (30) days.
Pregnancy - with doctor's documentation.
Military Service.
Serious iliness within the employee’s immediate family.
Noin-occupational accident or injury necessitating absence from woik.
Further Education,

L RS

Section 10.3 Benefit Retention: Any employee on an authorized leave of absence shall not suffer any loss of benefits accrued prior to
the date of leave, nor accrue any benefits while on leave.

Section 10.4 Return to Position: Further, any employee on extended leave of absence shall be returned to their previous position or
like position, with the same hours. Reference: Seniority Article XIV to govern.

ARTICLE 11
HOLIDAYS

Section 11,1 Twelve month Employees: All twelve (12) month employees will be granted the following holidays without oss of pay:

New Year's Day Martin Luther King's Birthday
President's Day Memaorial Day

Independence Day Labor Day

Veteran's Day Thanksgiving Day

Day After Thanksgiving Christmas Eve Day
Christmas Day New Year's Eve Day

Section 11.2 Personal Days: Employees will be allowed the use of two “personal days” to conduct personal business. Said “personal
days” shall not be deducted from sick leave and are non-accumulative.

Two (2) personal leave days will be granted as follows: One of two personal days may be used to extend vacations or holidays and wil
be granied on a "first come, first served” basis (excluding summer vacation). No more than three personal leave requests will be
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granted per building on any given day. Requests must be made at least three working days in advance. Personal days must be taken
in full or half day increments. Personal days may be carried forward for a total of no more than five (5) days. Days not used and not
carried over shall be cashed-out at the job department sub rate. Employees must give notice by the last work day of the school year if
they wish {o cash out one personal day.

Section 11.3 Holiday or Day Off: If a Holiday should fali within a twelve (12) month employee's regularly scheduled day off, he/she
shall be paid histher regular salary for that day. When a Holiday falls on a Saturday or Sunday or an employee is required to work on a
Holiday, he/she shall receive an extra days' pay or an extra day off,

Section 11.4 School Term Employees: School term employees shall be granted those twelve (12) month employee Holidays which
fall within their working period, pro-rated as to hours worked. Working period shall be defined as commencing with each employee's
first day of work for that year.

ARTICLE 12
VACATIONS

Section 12.1 Twelve Month Emplovees Vacation Accrual: For all twelve (12) month employees the following vacation accrual
schedule shall prevail:

Years of Service Working Days of Paid Vacation
One to Five Years Twelve (12} working days
Six or More Years Fourteen (14) working days plus:

One (1) additional day per year
worked beyond six {6) years of
service to a maximum of twenty-
five (25) working days per year.

Section 12.2 Full Year Employees: For all twelve (12) month employees a maximum of two (2) years of eamed accrued vacation
days may be accumulated (the current year and the most recent previous year). Any and all days in excess of this will be dropped from
the vacation balance on August 31 of that fiscal year. The Union and the district agree that any employee covered under this
agreement who cannot use their accumulated vacation time in excess of two (2) years accrual by August 31, shall submit a letter to the
Superintendent explaining such reasons and ask that an extension be granted. Extensions shall not be granted beyond August 31 of
the following year. Extensions shall not be granted for more than one (1) year. The Superintendent shall furnish the Union a copy of
the District's response, within ten (10} days. The Superintendent shall have as hisfher option, to grant the request; or deny the request;
or cash out the unused portion in excess of fwo (2) years accumulation. A maximum of five (5) vacation days per year may be
allowed for full time employees within the bargaining unit during the school term. No more than one (1) employee may take
these days at any given time, and substitutes may or may not be hired. Adequate advance notice must also be provided to

the appropriate supervisor (Minimum of one {1) week).
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Section 12.3 School Term Employees: All school term employees shall receive vacation pay, pro-rated per hours worked,
consistent with the accrual scale below:

Years of Service Working Days of Paid Vacation
One to Five Years Twelve (12) working days
Six or More Years One (1) additional day per year worked

beginning the sixth year up to a maximum
annual accrual of seventeen (17) days

Section 12.4 Extended Vacation: In special or unusual circumstances, vacation time may be saved for longer than the maximum
three (3} weeks with considerable advance notice to the Superintendent and after consultation with the Superintendent. Extended
vacation is dependent on planned summer work program.

Section 12.5 Vacation Scheduling: Vacations may be taken during the summer vacation period between the closing of school in the
spring and the opening of school in the fall. Vacation arrangements and dates shall be made with the immediate supervisor and shall
be arranged by the time school closes in the spring. Maintenance may be asked to arrange their vacation in the early fall so as to
make their services available during the summer period when buildings are not in use.

Section 12.6 Dual Full Year & School Year Employees: Full Year Employees-SEIU members employed as a school term employee
and a as a full year employee, working 2.5 hours or less, shall receive their vacation pay at their regular wage rate instead of having
earned accrued vacation time.

ARTICLE 13
SENIORITY

Section 13.1 Definition; Seniority shall be defined as an employee’s last beginning date of continuous employment in his‘her job
department or depariments. School term employees shall be deemed as full time employees for the purpose of seniority. For the
purposes of this Article, the appropriate departments shall be custodial, food services, transportation, administrative assistants, and
paraeducators. First priority shall be within the job classification. Second priority shall be given within the job department.

Section 13.2 Application: In the lack of mutual agreement among the employees affected, seniority shall prevail in all matters
including but not limited to shift assignment, lay-off/rehire, vacation scheduling, and awarding of positions.

Section 13.3 Lay-Off and Position Abolishment: If any position to which an employee is permanently assigned is abolished, said
employee shall exetcise seniority rights. Seniority rights shall prevail in order of lay-off and rehire in all depariments. In the exercising of
lay-off/bumping seniority rights, no employee shall be allowed to better their employment status in regard to hours worked or rate of
pay as a result of said exercising of seniority.

Section 13.4 Seniority Maintained: Any employes laid off for the District's convenience shall retain seniority for one {1) year.

Section 13.5 Recall: Any employee terminated due to lay-off shall retain, but not accrue, all job benefit seniority rights until the
employee has been returned to work or offered a position, whichever comas first.
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Section 13.6 Severance of Seniority: Any employee who leaves the employment of the District for a period of one (1) or more years
(excluding termination) may be considered a new hire by the District if such employee returns to the District.

ARTICLE 14
JOB VACANCIES AND BID PROCEDURES

Section 14.1 Current Employees: Employees of the District shall be given first consideration by the District for ail job openings in their
departments for which the employee applies and is qualified as specified under the Seniority Article of the Agreement.

Section 14,2 Posting of Vacancies: All new positions and all positions vacated for any reason within all departments shall first be
distributed via email, posted in all buildings, posted on the District web site and copies to be sent to the school office secretary, and
transportation garage, at least seven (7) school days prior to being permanently filled. Al job openings and potential job openings, due
to promotions, shali be posted and shall include classification, the possible location of such openings and the requirements of job
specifications.

Section 14.5.1: Any employee on authorized leave of absence, or on sick leave who is due to return to werk prior to the date
a position is to be permanently filled shall also be notified.

Section 14.5.2: School term employses, who notify the District in writing of their desire to be considered for vacancies, shall
be given written notice of any such vacancies if they occur when school is not in session.

Section 14.3 Job Bids: Any employee desiring to bid on a position posted as outlined above, shall submit a letter in writing to the
Business Office, Union Office, and retain a copy for himself/herself, requesting consideration for the position posted, not later than
seven (7) school days after date of posting.

Section 14.4 Job Vacancies: Seniority shall prevail in the filling of vacant positions subject only to the ability of the employee to meet
the requirsments of job specifications and to perform the duties within the job departments.

Section 14.4.1: Any employee who applies for a position opening outside of their department will be interviewed if they meet minimum
qualifications. Any employee that applies for a position opening outside of their department will have a meeting with district personnel
to identify and discuss the reasons that a person was not selected. The purpose of such a meeting would be to give the employee
teedback on areas of strength and areas needing improvement to enhance their opportunities for promotion.

Section 14.5 Passover Notice: Any employee bidding on a posted position who is passed over in seniority for reasons set forth in
Section 14.4 Job Vacancies, shall be given written notice of such fact and the determining reason, five (5) days prior to the date the
position is to be permanently filled.

Section 14.6 Temporary Filling of Position: When an employee suddenly terminates his/her setvice, or when it is necessary for the
school district to remove an employee from a position without giving fifteen (15) calendar days notice, the job may be filled temporarily,
the first fifteen (15) calendar days to allow for posting. When an employee is absent due to FMLA and/or maternity leave, the job may
be filled temporarily during the duration of the leave.

Section 14.7 Trial Period: Employses who are promoted to a different position shall be given sixty (60) workdays trial. Within sixty (60)
workdays, the supervisor shall conference with the employee to discuss and review the position and performance, taking into
consideration the employees concems. If the employee job performance is not satisfactory, the empioyee shall return to his/her former
position. In no case will he/she be terminated unless he/she is in iine for termination because of reduction in force (seniotity).
Transferred employees will be given the opportunity for a conference with their supervisor within the first sixty (60) workdays of the
transfer. The employee may elect to return to their previously held position within ten (10) workdays after assuming the new position,
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Section 14.8 Temporary Positions: Temporary positions, lasting longer than thirty (30} calendar days will be posted and filled as per
contract. Temporary positions filled prior to December 1 will be posted and become permanent by the end of the first semester,
provided the position still exists. Any temporary positions filled after December 1 will be posted and filled by the beginning of the
following school year provided the position still exists.

Section 14.9 Temporary Position Pay: Pay rates for temporary help will be set by the district. School term employees will be
considered for these positions. School term employees who fill positions in the summer within their classification will be paid at their
own classification's wage rate. The district will post anticipated positions during the school term at each worksite.

14.10 Summer Program Assignment: Summer program assignments shall be posted and set up on a pay plan. The timeline for such
posting shall be determined through the labor management process.

ARTICLE 15
WAGES

Section 15.1 Wage Rates: The appropriate wage rates and longevity recognition shall be listed in Appendix A - Wage Schedule.

Section 15.1,1 2019/2020: Effective September 1, 2019, the wage rates on the wage schedule shall be improved by five and
three tenths of one percent (5.3%) plus 1PD {2.0%).

Section 15.1.2 2020/2021: Effective September 1, 2020, the wage rates on the wage schedule shall be improved by the
results of the wage study (as identified in Section 15.5 Comparable Wage Study). Afier wage study adjustments the rates on
the wage schedule shall be improved by two and one tenth of one percent (2.1%) or the IPD, whichever is higher).

Section 15.1.3 Trip Rate: Effective September 1, 2019, the trip rate for bus drivers shall be paid at the base rate. Effective
September 1, 2020, the trip rate for bus drivers shall be at the bus drivers regular rate of pay.

Section 15.1.4 Substitute Pay Rates: Effective September 1, 2019, the pay rates for substitute employees shall be set at
ninety (90%) percent of the base rate for all positions, not including bus drivers, which shall be at the full base rate. Effective
September 1, 2020, the pay rates for substitute employees shall be set at one hundred (100%) percent of the base rate for all
positions. It is understood that the District shall generally assign substitutes to the entry level position in each workgroup {see
Appendix A - Wage Schedule).

Section 15.1.5 Bus Monitor Pay Rate: Employees hired as bus monitors shall be paid at the paraeducator rate consistent
with students in which they are assigned to support on the bus (Para 1, Para 2, Para 3).

Section 15.2 Pass-Through and Cost of Living Adjustments {COLA’s): The wage rates and longevity recognition payments on the
wage schedule shall be increased each year of the contract on September 1 by the annual inflationary rate increase (currently
understood as the implicit price deflator or IPD) or pass-through identified by the State of Washington through legislation or initiative for
the duration of the contract, or by pre-determined minimum wage increase as noted in Article 25 Length of Agreement, whichever is
greater. For purposes of this section, Pass-through identified by the State of Washington shall include the amount of funding increased
in the final State budget for K12 classified staffing reduced to a percentage.

Section 15.3 Training Rate: Wage rates for training shall be the current wage rate for the employee in training.
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Section 15.4 Lengevity Pay: Longevity recognition pay shall be paid in one lump sum in November of each contract year for the Food
Service and Paraeducator workgroups (see Section 15.4.4 Annual Longevity Recognition Payment). All other workgroups shall have
longevity recognition increment steps on the wage scale.

Section 15.4.1 Longevity Recognition Pay Migration: Effective September 1, 2014 Food Service and Paraeducator
bargaining unit employees who were hired prior to September 1, 2013 will have the option to continue longevity lump sum
payments consistent with Section 15.4 Longevity Pay and Section 15.4.3 Annual Longevity Recognition Payment. Al
bargaining unit employees hired after August 31, 2013 and those pre-existing Food Service and Paraeducator bargaining
unit employees opting out of the fump sum longevity recognition structure shall receive longevity recognition through
placement on the wage scale. The District and the Union agree the issue of full migration from the annual longevity
recoghnition payment to the wage schedule for all bargaining unit employees will be further discussed and considered during
negotiation of the successor agreement in 2017.

Section 15.4.2 New Hire Salary Schedule Placement: Employees newly hired into the District may receive longevity recognition on
the wage schedule for purposes of placement on the safary scale provided they can demonstrate previous expetience in previous

school district in a similar position. Such placement shall be at the discretion of the District and only utilized for the purposes of
attracting and retaining experienced and well qualified employees {which may be subject to Labor Management discussion). Such
placement will not modify or add seniority as defined in Article 13, Seniority.

Section 15.4.3 Longevity Recognition Increments: Workgroups receiving longevity recognition increment steps shall be eligible to
move from one increment step to the next by completing the appropriate years of employment listed below by November 1 of each
contract year. Step movement shall occur effective September 1 of the appropriate contract year.

Start of the sixth (6) year of employment:

Start of the eleventh (11%) year of employment:
Start of the sixtesnth (16%) year of employment:
Start of the twenty-first (21%!) year of employment:

Section 15.4.4 Annual Longevity Recognition Payment: The following Longevity recognition payment amounts shall be effective
September 1, 2013 and increased consistent with Section 15.1 Pass-Through and Cost of Living Adjustments (COLA’s) each contract
year thereafter. Employses must have completed the previous year of service by November 1 of the contract year in order to qualify for
the next level of longevity recognition payment. Longevity recognition payments are cumulative.

Longevity | Classification Start of the sixth | Start of the Start of the Start of the twenty-
Recognition (6) year of eleventh (1i%) sixieenth (161) first (21%) year of
Year employment: year of year of employment:
. employment. employment:
2017/2018 | Paraeducator 1 $184.11 $212.31 $241.71 $242.44
Paraeducator 2 $189.01 218.07 $247.49 $248.78
Paraeducator 3 $173.02 198.70 $225.00 $238.78
Head Cook 179.34 $203.25 $227.86 $228.93
Food S. Assist $179.34 $203.25 227.16 $227.29
2018/2019 1BD* TBD* 1BD* TBD*
2019/2020 TBD* TBD* TBD* TBD*
2020/2021 TBD* TBD* TBD* TBD*

*TBD: To be Determined consistent with provisions of this Agreemant,

17




Section 15.5 Comparable Wage Study: In the appropriate years of this contract, noted in the Article 25 Length of Agreement, the
District and the SEIU shall complete a comparable wage study.

in the spring of the contract year in which a comparable study is to be done, the wages of each comparison district in each longevity
recognition category (Probationary Rate and Years 2, 6, 11, 16, 21) will be averaged and then compared to Nooksack Valley SD
wages.

Using the comparable Districts noted below, if a Nooksack Valley SD job title’s wage is shown to be below the comparison district
average, that job title shall be improved by the percent difference al the appropriate steps on the wage scale, effective September 1 of
the next contract year.

Comparison Districts: Blaine, Ferndale, Bellingham, Lynden, Meridian, Mt. Baker.

Additional details related to how the study will be completed shall be discussed and determined through the labor management process
prior to the first such study.

Section 15.6 Special Skill Stipends: Ii is agreed that bargaining unit employees engaging in language interpretation will be paid at
the Language Interpreter rate. It is futher agreed that the title of Language Interpreter shall be added to the Paraeducator Il Job
Classification and paid af the appropriate rate on the wage schedule.

Section 15.7 Summer Work Pay Rate: Effective and retroactive to the 2013 summer help schedule, current bargaining unit
employees who have previously provided help during the summer for three (3} or more consecutive years will be paid at a rate of
$15.00 per hour when working as CustodialMaintenance Summer Help. [Experienced Custodial/Maintenance Summer Help job title
will be added to wage schedule]

Section 15.8 Shoe Allowance: Nutrition service and bus mechanic employees shali be provided an annual stipend equal fo one
hundred ($100.00) dollars for the purpose of buying safety shoes.

ARTICLE 16
HEALTH BENEFITS

Health Benefits: These sections (16.1 through 16.5) shall be in effect September 1, 2019 through December 31, 2019.

Section 16.1 District Contribution Rate: The District shall pass onto employees the state allocation provided by the State of
Washington for health benefits according to law. This will be done in the same manner each school year. Classified employees shall
not receive a smaller dollar amount as is given to the certificated employees and based on 1440 hours as a full FTE employment for
insurance. Effective September 1, 2013 the District shall fund an additional amount per month for each FTE equal to eighty percent
(80%)} of the state retiree subsidy (carve-out). Effective September 1, 2014 the District shall fund an additional amount per month for
each FTE equal to one hundred percent (100%) of the state retiree subsidy (carve-out).

Section 16.2 Calculation of Benefits: Al employees shall receive benefits based on all hours worked including paid leave. Part time
employees shall raceive a monthly contribution rate pro-rated as to hours worked per a full time schedule. Employees selecting medical
coverage will pay a mandatory minimum monthly contribution to the health care pool equal to five ($5.00) dollars per month.

Section 16.3 Approved Plans: The approved health plans shall include family medical, and dental, and vision.
18




Section 16.4 Pooling of Unused Contributions: Benefits money unused by individual employees will be available on a pool basis for
other employees. By November 1st of the year, a pool of any excess insurance moneys will ba formed for distribution of said unused
moneys to employees requiring said funds by their FTE of employment.

Section 16.5 State Contribution: In the event the legislature hereafter specifically funds a higher monthly amount for insurance
payments, the District will incorporate the amount and recalculate the pool.

Health Benefits for Covered Employees: Effective January 1, 2020 this section 16.1 shall supplant in its entirety the previous Article
16 in effect between September 1, 2019 through December 31, 2019 {above).

16.1_Health Benefits for Covered Employees: Beginning January 1, 2020, the District shall provide basic and opfional bensfiis
through the Schoot Employees Benefits Board (SEBB} under the rules and regulations adopted by the SEBB. Effective January 1,
2020, this 16.1 language replaces the prior language (16.1 thru 16.5) in its entirety.

16.1.1 School Employees Benefits Board (SEBB) Eligibility: Employees shall be deemed eligible for medical and non-
medical benefits if they are expecled to work a minimum of six hundred thirty hours (630) per year or the State mandated
minimum for SEBB benefits, whichever is less.

Employees who are not expected to work enough hours in order to be initially eligible, but who work at feast the number of
hours to be eligible during the contract year, shall become eligibls to enrolt for benefits in the current contract year upon
reaching the eligibility threshoid of hours and deemed eligible for the remainder of the contract year. This provision shall
include substitute employeas.

16.1.2 Premium Payments: The District shall remit insurance premium payments toward premiums of School Employees,
Benefits Board medical and non-medical plans for all employees deemed eligible to the Health Care Authority.

16.1.3 SEBB Enroliment: Enroliment for medical and non-medical plans shall be determined by the SEBB, but will generally
be in the fall for January 1 plan implementation. The District shall notify employees the dates open enrallment will commence
and conclude.

16.1.4 Health Benefit VEBA Fund: Effective January 1, 2020, the District shall contribute an amount of money per employes,
per the table below, to be deposited into each employee’s VEBA account.

Plan Year Jan 1, 2020 Sept 1, 2020

District Contribution Rate $25.00 $35.00

16,2 VEBA: The District has adopted the VEBA health Reimbursement Plans (Pian). The District agrees to coniribute o the Plan on
behalf of all employees defined as sligible to participate in the Plan. Each eligible employee must submit a completed and signed
Membership Enroliment Form to become a Plan participant and be sligible for benefits under the Plan. The following selected
contribution(s) shall be made during the term of this agreement, and the Union shall notify and re-authorize such agreement with the
District annually consistent with Intemal Revenue Service regulation.
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16.2.1 Sick Leave Contributions - Retirement or Separation from Service: Eligibility for contributions al retirement or
separation from service is limited to employees who retire or separate from service with sick leave cash-out rights during the
term of this agreement.

16.3 K12 Health Care Reform: Should, during the tem of this agreement, the State or Federal govemment(s) modify, change, or
mandate changes to employee health care that would negate any provision of this agreement, the District and the Union shall meet as
soon as is practice and negotiate necessary changes to the agresment for the purpose of maintaining the intent of the parties as
closely as is legally permissible.

16.4 Washington State Paid Family and Medical Leave: Commencing January 1, 2020, employees shall bs eligible to receive
Washington Paid Family and Medical Leave (WPFML.) under the Washington State Family and Medical Leave and Insurance Act. To
be eligible for this leave, employees must have worked a minimum of 820 hours within the past calendar year. Such leave shall be
used consecutively with the employee’s other leave entitlements unless the employee elects otherwise, unless the statute prohibits
otherwise.

The District shall use the state insurance as the carrier for WPFML. Effective upon ratification of this Agreement, the District shall remit
to the State of Washington, on behalf of each bargaining unit employee, the cost of the employee's portion of the premium collected by
the State of Washington in lieu of payroll deduction for participation in the Washington State Paid Family and Medical Leave Plan.

ARTICLE 17
INDUSTRIAL INSURANCE ACCIDENT

Section 17.1: The School District and the Union agree that when an employee is hurt on an Industrial accident, or when an employee
receives an occupational disease from the job, an employee is enfitled to Industrial Insurance Compensation. The following
procedures will assist an employee in receiving Industrial tnsurance Compensation as soon as possible.

Section 17.2 industrial Leave Notification Procedure: For a period of absence from work due to injury or occupational disease
resulting from an employee's employment with the District, the employee shall fite claim for Industrial Insurance Compensation by filling
out the appropriate claim forms as per the District's instructions and file said claim with the District.

Section 17.3 Sick Leave Pro-ration: In accordance with Washington statutes and State Department of Labor and Industries
regutations, employees who are unable to work due to a job related injury or illness, may be entitled to time loss compensation from the
State industrial insurance and accrued leave eamed by the employee. To maintain at least equivalent salary whenever possible, the
following options have been developed:

Option A Industrial Insurance Time Loss Compensation: The employee will be on unpaid leave status with the District,
and will receive industrial insurance disability compensation only.

Option B State Industrial Insurance Plus A Proportionate Share of Accrued Leave: The School District agrees to pro-rate
an employee's sick leave, or allemately annual leave or other paid leave, fo supplement Industrial Insurance Compensation,
so that both combined will equal an employee's regular salary. The amount of pro-ration of paid leave will be determined by
the amount an employee receives from Industrial Insurance Compensation per day. The computed amount of paid leave wil
begin from the first day of absence from work.
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Section 17.4 Denial of industrial Insurance Compensation; The School District and the Union agree, that after every effort has been
made for an employee to receive Industrial Insurance Compensation and the claim is then or later denied, sick leave or vacation leave
may be used for the absence of the employes.

ARTICLE 18
STAFF DEVELOPMENT

Section 18.1 In-Service Trainings: In-service as required disirict, state or federal requirements, will be scheduled during working
hours with substitutes provided as needed. If held after work hours, employees shall be compensated at their regulat rates of pay.

Section 18.1.1 Additional Professional Development Day: In addition to 2.5.2 Annual Employee Mestings, the district will
provide one additional day for Para educators, Transportation and Food Service . Schedule, time and activities to be
developed and facilitated by direct supervisors or program directot/admin. Additional time to be recorded on a timeshest.

Section 18.2 SE|U/District Staff Development Philosophy: The District and the SEIU affirm their commitment to an ongaing system
of staff development and training that will provide opportunity for the development of the potential occupational and professional
knowtedge, skills and abilities of each employee.

Section 18.3 SEIU Staff Development Fund: The District shall allocate an appropriate amount of funds each contract year to support
the staff development needs of SEIU members. At the beginning of each contract year the District shail report the staff development
allocation to the SEIU. At the end of each contract year the District shall report to the SEIU the amount of staff development funds
utilized by SEIU members.

Beginning with the 2008/2008 contract year the District shall alfocate at least five thousand dollars ($5,000) for SEIU member staff
development.

Section 18.4 SEIU Staff Development Committee: The Staff Development Committee, made up of Labor/Management participants,
shall discuss the appropriate use and allocation (not distibution) of the SEIU Staff Development Fund.

Section 18.5 Staff Development Opportunities; Performance Evaluations: Employees may identify job related staff development

goals on their annual performance evaluation, or throughout the contract year, and work with their immediate supervisor, program
director or principal to plan and provide appropriate activities to meet those goals throughout the next evaluation period. The
determination of an appropriate activity to meet a staff development goal shall not be subject to the grievance procedure.

Section 18.6 Staff Development Opportunities; District Initiated: Supervisors, Principals, and/or Program Directors, with input from
SEIU members, may identify staff developmentitraining needs consistent with building, program/department or district goals and wil
plan and provide appropriate activities fo meet the identified needs.

Section 18.7 Staff Development; Participation: Staff development opportunities may be scheduled during the regular workday, early
release/late arrival or on a non-student day. If the District does not require a staff development opportunity, employees who elect to
attend shall be paid for their regular work hours if the activity is offered during their regular work schedule. No additional hours will be
paid for any time beyond their regular workday.
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18.8 Paraeducator Professional Development: The District and the Union shall form a workgroup to determine and implement the
fundamental course of study and other professional development requiremenis for paraeducators. It is understood that this workgroup
shall determine a professional development training plan and calendar in the falf of 2019 for the completion of the initial fundamental
course of study hours required to be completed during the 2019/2020 contract year (at least 14 hours).

18.9 Food Handlers Permii Certification/Recertification: The District shall pay the cost of certification and recentification for nutrition
service employees to attain and maintain their food handlers permit,

ARTICLE 18
FOOD SERVICES

Section 19.1 Staffing Standards: Food service personnel shall meet at each building with the Food Service Director and other District
personnel prior to the end of the school year and in October of the next schoal year to discuss staffing allocations.

ARTICLE 20
PARAEDUCATORS

Section 20.1 Paraeducators Minimum Hours: Principals/Program directors shall ensure that each paraeductor working in their
building/program shall be assigned at least two (2) hours per day, unless an employee requests less time or building ot program needs
necessitate a lesser assignment. If a paraeducator is assigned less than two {2) hours the District shall inform the Union in writing. The
notification to the union shall include the reasoning for the exception.

Section 20.2 Paraeducator Initial Hours: Paraeducators shall present a preference for hours to their principal/program director in the
spring of each contract year. By July 1 of each contract year, the principal/program director shall determine an initial assignment of
hours by first maintaining existing assignments, and secondly using the preferences of individual paraeducators by assigning any
additional hours based on seniority, building schedule, program needs and the ability to perform assigned duties. Paraeducators shail
be notified of their initial (tentative) assignment of hours by July 1 of each contract year.

Section 20.3 Paraeducator Reduction of Hours: If hours need to be reduced in a building/program, paraeducators shall be reduced
based on reverse seniority, building schedule, program needs and the ability to perform assigned duties.

Section 20.4 Paraeducator Additional Hours: Paraeducators shall be assigned any additional hours that become available in a
building/program based on seniority, building schedule, program needs and the ability to perform assigned duties.

Section 20.5 Individual Education Plans (IEPs) Reviews: Paraeducators working with special needs students who have IEPs may
be invited to IEP review meetings at the request of the employee, other staff or the student's parents.

Section 20.6 Resource Paraeducator: Any parasducator assigned to work with a student with an IEP and is not assigned to a
lifeskills or community transitions program shalf be paid as a Resource Paraeducator for the time they are assigned to that student(s).

ARTICLE 21
TRANSPORTATION

Section 21.1.1 Extra Bus Driving: Extra bus driving for schoo! activities paid for by District funds shalt be performed by regular
drivers. Substitute bus drivers may be called upon to drive only when regular drivers are not available, including fimes when an exira
run would prevent a regular driver from completing histher regularly assigned run.
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Section 21.1.2 Extra Run Lists: At the beginning of each contract year those drivers interested in taking extra runs shall submit their
names fo the person scheduling such runs, specifying interest in short runs and/or long runs. The list shall be complsted by October 1
of each contract year. Additional names may be submitted after October 1, but will be placed at the hottom of the appropriate list.

Section 21.1.3 Extra Runs: The resulting Extra Short Run and Extra Long Run lists shall be arranged in seniority order and each
driver shall be offered available extra runs based on their order on the list according to the following:

Extra Short Runs: All extra short runs, defined as an extra trip fifty (50) miles, or less, one-way from the bus garage and not
overnight, shall be assigned according to rotation of the Extra Shori Run seniority fist.

Any driver refusing more than two (2) runs offered for reason other than illness or bona fide emergency shail be placed at the
bottom of the list rotation for the next extra short run assignment.

Exira Long Runs: Alf extra long runs, defined as an extra trip more than fifty (50) miles one-way from the bus garage, or
overnight, shall be assigned according to rotation of the Extra Long Run list.

Regular drivers with less than one (1) year of regular bus driving experience will only be considered if no other regular driver is
available.

Due to special driver/student safety considerations, the District may suspend a driver from a particular trip, provided that a
reason is provided, in writing, for such suspension to the driver at least twenty-four (24) hours before the trip.

Any driver refusing more than two (2} runs offered for reason other than illness or bona fide emergency shall be placed at the
bottom of the list rotation for the next extra short run assignment.

Section 21.1.5 Expenses: for trips in excess of one (1) day necessitating lodging, the driver shall be reimbursed for customary and
reasonable expanses.

Section 21.1.6 Trips Exceeding Eight (8) Hours: For trips exceeding eight (8) hours the following conditions shall apply:

The special trip rate for the first twelve (12) hours of driving time, provided that no driver shall suffer a loss of pay resulting from
accepting a trip that would yield lower total compensation than if they had remained on their regular assignment. The responsibility
shall be upon the driver to alert payroll if an issue exists within two (2) payroll periods.

Time and one-half {1 1) for all driving hours over twelve (12) in a twenty-four (24) hour period. The twenty-four (24) hour period shall
begin when the driver begins their workday.

Minimum wage shall be paid for all night rest hours on extended activity runs.

Section 21.1.7 Ski Runs: Ski runs shall be assigned, according to rotation seniority, to drivers who sign up on a special ski run roster
list, no less than fifteen (15) days prior to commencement of any such runs.

Section 21.1.9 Alternate Drivers: The District and the SEIU agree that the transportation of Nooksack Valley School District students
is the primary job function of regular bus drivers and substitute bus drivers. However, both the district and the SEIU also agree that
situations and circumstances occur in which other District personnel shall be allowed to transport students in District provided vehicles
(non-buses), under the following conditions:
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«  Altemate drivers must meet the general conditions of employability as an alternate driver listed in Appendix C, Transportation -
Alternate Drivers, at the end of this agreement.
s Athletic Trips:
o Regularly scheduled, league and non-league day trips (trips in which a regular driver cannot be scheduled due to
unforeseen reasons) for athletic programs cafendared up to State tournaments shall not use more than one {1)
alternate driver. Trips with less than fourteen (14) and more than seven (7) passengers may utifize up to two (2)
District vans and two (2) alternate drivers for the trip, provided a Bus Driver gets paid according to the contract, for
one of the vans. This would also apply to post season up to State Tournaments.
o Regularly scheduled, league and non-league ovemight trips for athletic programs calendared up to State
tournaments will take a bus with a bus driver.
o Overnight athletic trips that utilize ASB club or external funding may be allowed to take up to two (2) vans with up to
two (2) altemate drivers. This will be limited to one (1) trip per program per season.
o State athletic tournaments and Athletic activities outside of the school year that are non-District sponsored may uilize
up to three (3) District vans with two (2) altemative drivers and cne (1) bus driver for no more than twenty-seven (27)
passengers.
= Non-athletic Trips:
o Non-athletic extra-curricular activities with eighteen (18) or tess passengers may utilize up to two (2) vans with two
(2) altemate drivers.
o Non-dislrict sponsored co-curricular activities outside of the school year may transport up to twenty-seven (27)
passengers in up to three (3) District vans,
+  Prior to the start of each sports season, the SEIU representatives, transportation director, athletic director and high school
principal will meet to reach consensus on van use during that season. If consensus cannot be reached, the Superintendent

and the SEIU Union Representative wilt meet with this team to reach a solution.

Section 21.2 Physical Exams Cost of bus driver physical examination required by the State or Schoof District to be assumed by the
District.

Section 21.3 Substitute Drivers Wages for refief or substitute bus drivers shall be paid by the School District, and not by the regular
driver.

Section 21.4 Transportation Supervisor The transportation supervisor will drive only on an emergency basis and will attempt to
maintain a workday that includes no more than approximately 25% work in the bargaining unit area.

Section 21.5 Clean-Up Time Each driver shall be allowed one-half {1/2) hour per week with pay for the purpose of cleaning their
assigned vehicle.

Section 21.6 Needs Assessment: Bus drivers who believe a safety or health concern exists on their bus run may submit to their
immediate supervisor a request for a Needs Assessment. The District will complete a needs assessment and respond to the bus driver
within ten (10} workdays of the request.

Section 21.7 Advance Notice: Drivers for special runs shall be notified twenty-four (24) hours in advance whenever possible.
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ARTICLE 22
DISCIPLINE AND DISCHARGE

Section 22.1 Just Cause; The Employer shall have the right to discipline or discharge an employee for just cause only.

Section 22.2 Discharge: Any discharge shall be subject to the grievance procedure contained herein.

Section 22.3 Discharge Conditions: Reasons for discharge shall require at least two (2) formal wamings in writing. Such written
warning shall be filed in triplicate: one (1) copy to the employee; one {1) copy to the Union; and one (1) copy to be maintained in the
Employer' files. All warning notices shall have a statute of limitations of one (1) year. Any warning notice signed or received by an
employee shall not be construed as an admission of guilt.

Section 22.4 Notice of Discharge: Any employee who has been discharged for just cause shall be given a written staiement of the
specific cause of discharge at the time of discharge or within a reasonable time thereafter.

Section 22.5 Gross Misconduct: The following reasons shall be just cause for immediate discharge:

1, Drunkenness.

2. Drinking on the job.

3. Possession of drugs.

4, Gross immoral conduct.

5. Physical abuse to others.

6. Theft or willful damage of property.

7. For the immediate safety and welfare of students.

Section 22.6 Progressive Discipline: The principle of progressive discipline shall prevail in all instances of discipline and/or
discharge, consisting of the following steps; oral counseling, written reprimands, suspension without pay for two (2) weeks and
termination. A ten (10} day period of time shall occur between oral counseling, written reprimand and suspension without pay.

ARTICLE 23
GRIEVANCE PROCEDURE
Section 23.1 - Purpose:
A, The purpose of the procedure is to provide a means for the orderly and expeditious adjustment of grievances of
individual classified employees of the Nooksack Valley School District.
B. Inapplicability of Grievance Provision: The provisions of Article XII of this agreement in relationship to grievances

shall not be applicable to;

1. The assignment of performance ratings by supervisors (evaluations),
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Section 23.2 Definitions:

A. 1. A “grievance” may result from the alleged illegal and/or inequited application and/or interpretation of the
State Law, of the State School Board Rules and Regulations by the School District or its representatives
(directly pertaining to classified personnel).

2. A "grievance” may result from an alleged misinterpretation or misapplication of school district policy, rules or
regulations by the School District or ifs representatives (directly pertaining to classified personnel).

3 A “grievance” may result from a congition, action or lack of action on the part of the school district or its
representatives which a classified employee believes to be unjust or detrimental.

8. A'grievant” is any represented classified employee who brings a grievance relating to any of the above definitions.
C. The term “days” as utilized in this policy, shall mean consecutive calendar days.

Section 23.3 Procedure: Grievance shall be processed as rapidly as possible. The number of days indicated at each step shali be
considered as maximum, and every effort shall be made to expedite the process. Time limits may be extended by mutual consent.

After Step 1, a grievant shall have the right to consult with the SEIU at any point during the altempt to resolve his/her grievance and
may be accompanied by a representative at any of the mestings with the immediate supervisor, superintendent {or his/her designated
representative) or the School Board. The immediate supervisor, superintendent (or hisher designated representative) or the School
Board will be so informed by written letter, stating who will represent and/or accompany him/her. If the proceedings are held during the
school day, released time will be granted to the grievant and one SEIU representative.

STEP 1:_ All grievances shall first be presented to the immediate supetvisor. Every effort shall be made to resolve the
grievance at this level in an informal manner.

STEP 2A. If the resolution of the grievance is not achieved at Step 1 to the satisfaction of the grievant, a formal grievance
shall begin with a written complaint to the grievant's immediate supervisor. Within ten {10) days a conference between the
two (2) parties shall take place at which time every effort shall be made to develop an understanding of the facts and the
issues involved in the grievance in order to create a climate conductive to resolution.

STEP 2B: Within five (5) days following the conference between the grievant and histher principal and/or immediate
supervisor as prescribed in Step 2A, the immediate supervisor shall communicate his/her determination of the grievance in
writing to the grievant,

STEP 3A: In the event that the grievant is not satisfied with the disposition of the grievance at Step 2 or in the event no
determination is made within five (5) days after the presentation of the formal grievance, the grievant may refer the matter in
writing to the superintendent of schools. A copy of the grievance shall be provided for the following: (1) superintendent, (2)
principal and/or supervisor, {3) chapter president, (4) the grievant.

STEP 3B: The superintendent or his/her designated representative shall confer with the grievant and the principal or vice-
principal within ten (10) days of receipt of the written grievance in an effort to reach a mutually satisfactory solution and shall
communicate his/her proposed disposition of the grievance in writing to the grievant within ten (10) days of the conference.

STEP 3C: If the grievant does not appeal the grievance to the superintendent within twenty (20) days after failing to achieve
satisfaction at Step 2, the grisvance shall automatically ba waived.
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STEP 4A: In the event the grievant is not satisfied with the disposition of the grievance at Step 3, or in the event no solution is
reached within ten (10) days after he/she has first met with the superintendent or histher designated representative, the
grievant may request, in writing through the superintendent, a meeting with the Board of Directors for the purpose of resolving
the grievance. The Board of Directors shall, within fifteen (15) days of receipt of the request, confer with the individual at a
meeting other than the regularly scheduled Board mesting to hear the grievance and attempt to reach a satisfactory solution.
The Board of Directors shall communicate their proposed disposition of the grievance in writing to the grievant within ten (10)
days of the conference.

STEP 4B: If the grievant does not appeal the grisvance to the Board of Directors within twenty (20) days after failing to
achieve satisfaction at Step 3, the grievance shall automatically be waived.

STEP 5A: If a satisfactory solution is not reached within ten (10) days after the grievant has met with the Board, the grievant
shall have the right to request in writing that the SEIU submit his grievance to arbitration before an impartial arbitrator. The
arbitrator shall be selected by the Public Employees Relations Commission (PERC) in accord with its rules which shall
likewise govern the arbitration proceeding.

Neither the employer nor the Union shall be permitted to assert in such arbitration proceeding any grounds or to rely on any
evidence not previously disclosed to the other paity. The arbitrator shall have complete authority to make any decision and
provide any remedy appropriate except as otherwise expressly prohibited by law or this agreement. Both parties agree to be
bound by the award of the arbitrator, and that judgment therein may be entered in any court of compatent jurisdiction.

The costs for the services of the arbitrator, including per diem expenses, if any, and his/her travel and subsistence expenses
and the cost of any hearing room, will be bome equally by the Board and the Union. All other costs will be borne by the party
incurring them.

No reprisals of any kind will be taken by the Board oz the School Administration against any represented classified employee
because of his/her participation in this grievance procedure.

All documents, communications and records dealing with the processing of a grievance shall be filed separately from the
personnel files of the participants.
ARTICLE 24
GENERAL CONDITIONS

Section 24.1 Administration of Contract: Any difference in administering this Agreement over wages, hours, working conditions and
any clause contained herein, shall be subject to the grievance procedure.

Section 24.2 Savings Clause: Any clause in this Agreement that is in confiict with any Federal or State laws now in existence or any
law or laws that may hereinafter be passed by regular constitutional authorities, shall be amended to conform with such law. However;
where the law is permissive the above clause shall not be construed to mean that provisions of this Agreement must conform to such
permissive faws.

Section 24.3 Individual Negotiation Agreements: It is required that no member of the Union shall be requested, required, or allowad
to make an individual contract, agreement, stipulation or affidavit, related to hours, wages, working conditions, Union membership o
Union activities or any other matters which may affect his/her employment tights with the District.
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Section 24.4 Labor/Management Conference Committee: A conference committee to discuss concerns pertinent to labor relations
will meet with the Superintendent, on an as needed basis.

Section 24.1 Negotiations and Modifications: The hours and working conditions of this Agreement shall remain in force and effect
from September 1, or until modified by the parties hereinafter stated as per Article XXIII contained herein. If either of the parties hereto
desire a modification of said Agreement other than that noted above, sixty (60) days written notice must be served by the party desiring
the change or modification and negotiations will proceed if and only if both parties so mutually agree.

ARTICLE 25
LENGTH OF AGREEMENT

THIS AGREEMENT shall remain in full force and effect from September 1, 2019 to August 31, 2021. In addition to the provisions of this
agreement, the following shall apply during the term of this agreement:

In each year of the contract the wage rates will be improved on the following schedule consistent with Article 15 Wages:

Longevity Scale: The longevity scale shall have the following incremental steps with regular periodic increases (first six months,
second six months, year 2, year 5, year 10, year 15, and year 20). Effective September 1, 2017 additional steps shall be added at the
25" year at 2% above year 20 and at the 30" year at 2% above year 25.

Effective September 1, 2018, employees beginning their 251 year of employment or more shall be placed at the 25" step.

Effective September 1, 2019, employees beginning their 301 year of employment or more shall be placed at the 30" step.

Signed This = Day of _¥May/ , 2020.
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FOR THE DIST i€T: ) FOR THE UNION:

Mark Jok(%%ﬂ Brandon Tippy \;>
SUPERINTENDENT Internal Organizer

Nooksack Valley School District, #506 SEIU Local 925

Yot

,b’(ﬁg,E}eVrjes, apter President

| a?ey, Bargaining Team

Alice Linterman, Bargaining Team
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APPENDIX A
Wage Schedule 2019/2020

¥

r v L

r

L

L4

01 02 03 04 05 08 07 08 09 Sub
Schedule Ist 6 Mo 2nd 6 Mo Year 2 Year 5 Year 10 Year 15 Year 20 Year 25 Year 30  Rales
Custodial/Maintenance
1 Custodian  2G.54 21.11 21.40 2221 2273 23.09 23.26 23.73 24.20 18.49
2 K-5 Head Custodian 2115 Z1.89 2233 23.08 2355 23.88 2410 24.58 23.07
3 Middle School Head Custodian 2247 2295 23.29 2399 2450 24.72 24.98 25.48 25.99
4 High School Lead Cuslodian  21.56 2204 22.09 2277 23.29 2361 23.85 24.34 2483
5 High School Head Custodian 2293 23.4%2 23.86 24.74 2522 2562 2576 26.28 28.81
6 Grounds  23.03 23.39 23.88 2488 25.39 25.76 2591 28.44 26.97
7 General Maintkenance  26.14 26.49 27.10 28.03 2860 28.99 29.22 29.81 3041
Experienced Custodial/Maintenance
Seasonal (a) 1828
Administrative Assistants
15 Administrative Assistant Level 1 19.56 20.14 20.37 2118 2206 22.67 22.90 23.36 23.83 17.60
16 Administrative Assistant Level 2 20.77 21.33 2167 22.33 2347 24.15 24,38 24.87 25.37
Transportation
i7 Mechanic 2891 27.28 2787 2911 2971 30.25 30.40 31.01 31.63 2421
18 Bus Driver 2213 2213 2213 2331 23.96 24.38 24.50 2498 2548 2213
21 Transporfation Dispatcher  22.43 22.82 2385 24.54 2492 2512 2544 26.15 26.67
Trip Rale 2213
Para Educators Hourly Rate with Longevity Pay Recognilion (b)
3 Para Educator 1 16.99 17.19 1743 18.13 18.96 19.65 2000 20.41 20.82 15.50
22 Para Educator 2 17.34 17.52 17.79 1851 19.30 2002 20.38 2078 21.20
9 Para Educalor 3 17.69 17.84 18.14 18.87 19.65 2039 20.74 21.16 Z21.58
10 Para Educator 4  18.43 18.84 19.08 19.83 20.64 21.44 21.80 22.24 22,68
13 Para Educator 5 2342 23.49 24.29 25.32 26.34 27.23 27.64 2821 28.77
Food Service Hourly Rale wilh Longevity Pay Recognition (b)
11 Head Cook  18.20 18.51 1851 19.04 19.50 20.08 2041 20.82 21.24
12 Assistant Cook  [6.35 17.16 17.16 17.53 17.94 18.48 18.86 19.24 [9.62 14.72
Security
23 Security 17.57 1757 17.57 17.75 17.92 18.10 18.37 18.74 [3.11 1381

(a) See Bargaining Agreement for summer work pay rate eligibility

(b) See Bargaining Agreement Seclion 15.4.1 for Longevity Recognition Pay Mig ration
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APPENDIX B
CLASSIFICATION PAY LEVELS 2017/2018

Custodial/Maintenance

Level 1 Custodian
Level 2 HS Lead Custodian
Level 3 K-5 Head Custodian
Level 4 Middle School Head Custodian
Level 5 High School Head Custodian
Level 6 Grounds
Level 7 General Maintenance
Level 8 Experienced Custodial/Maintenance Seasonal
Paraeducators
Level 1 General Paraeducator
Level 2 Resource Paraeducator
Level 3 Life Skills Parasducator (including Community
Transitions Program)
Level 4 ELL Specialist, Library Specialist
Level 5 Braille specialist, Sign Specialist
Food Service
Level 1 Assistant Cook
Level 2 Head Cook
Office Personnel
Level 1 Office Assistant, Administrative Assistant, High School
Attendance
Level 2 Building Administrative Assistant , High School
Registrar, Transportation Administrative Assistant
Transportation
Level 1 Bus Driver — Trip Rate
Level 2 Bus Driver
Level 3 Mechanic
Security
Level 1 High School Security Officer
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APPENDIX C
TRANSPORTATION - ALTERNATE DRIVERS

Anyone wishing to drive students in school district vehicles (non-buses) must have the following certification training. This certification
is accepted by Risk Management and required by the Nooksack Valley School District.

Alternate drivers shall not be allowed to transport students to and from school.

Alternate drivers will be trained in the following:

SASENANENEN

Pre & Post trip inspection of the vehicle. {Lights, glass, tires, safety equipment, seat belts, eic)
Defensive Driving-obey all traffic aws and rules of the road. {driving w/lighis on, RR crassings, etc)
Loading and unloading of students (with student safety in mind)

Emergency situations: Accident behavior, warning devices, student safety and injuries

Safety equipment — fire extinguisher, waming triangles, first aid kits, etc.

Must be at least twenty-one (21) years of age.

Alternate drivers must meet the following requirements:

v’

v
Vv

ANENENENEN

Must have a valid Washington State Drivets License
Must be a current Nooksack Valley School District employee
Driving Abstract

o Required annually and must be in Transportation file prior to driving)

o No more than two speeding infractions in a three (3) year period of more than ten (10) miles per hour. Anything over

this limit automatically disqualifies the driver.

o Any traffic violation with students present is an automatic suspension for twelve {12) months.
Criminal record check (fingerprints cleared through WSP and the Nooksack Valley School District)
Disclosure Statement — submitted annually
Current First Aid Card (updated bi-annually)

Type 2 Physical form (submitted annually)
Altemnate Driver (Type 2) Certification good for a two year period, refresher course required bi-yearly.
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Signature: Date:
Home Address: City: State: Zip:
Home Phone*: Ceft Phone*

. Yes¥ xELOgﬁfZE‘ the nead for & strong Unior in wy workplace and believe every worker shotlel hanve Ehe right Lo
belong to a nion. { wart to Join with my co-workers and becorme a member of SEIU Local 925, ¢ hereby request and accept
membership in SEIU Local 925 and authorize my employer, and any subsequent employer who has entered into a Coflective -
Bargairing Agreement with SEIL Local 925, 1o deduct the correct amourit of dues and fees and remit such dues and fees
to the Secretary Treasurer of SEIU Local 925. | authorize SEIU Local 925 ta act as my exclusive representative in collective
bargaining over wages, benefits, and working conditions. 1 accept the rights and responsibiiiities and benefits of Union
Membership, and | agree to abide by $25's Constitution and Bylaws and by the Service Employees Irternational Union
Constitution and Bylaws {a copy of which may not have been provided at the time of my signature but is available to me
onfine or from my Union office upon request)

I am signing to join with my co-workers so we can win for
Print Name: __ our families, in our workplace and communities.

I hereby request and authorize my emiployer to deduct from my wages all Union dues or fees as shall be certified by SEI
Local 925 in an amount equal te the regular monthly dues or fees uniformily applicable to members of SEIU Local 925. This
authorization is made In consideration for the cost of representation and other actions on my behalf by my Union. if this
option is no longer avaitable, t authorize the Union to contact me for an alternative payment method.

This autherization of payroll deduction of dues and fees is made in consideration for the cost of representation and other
actions takert on my behaif by my Union. This authorization shall remain in effect and shall be Irrevacable unless | revoke it
by sending written notice via US Mail to both the employer and SEIU Local 925 during the period not less than thirty {30}
days andl not more than forty-five {45] days before the annual anniversary date of this agreement or the date of termination
of the applicable contract between the employer and SEIU Local 925, whichever acours sooner, This authorization shalf be
automatically renewed from yeardo-vear unless | revoke it in writing during the window period as stated above.

By providing my phone rwmber, | undersiand SEIL 925 and SEX may use automaed safing rechnelDgies andy Or iext Mesage 1@ ey i1ty ¢ phone o &1 penaoic |

s, SERT will rrover cliarge for texi message alerts Carner message and data rates mdy sppl 1o stch aleres Texd STOF to 787753 (o stop recenang messages or HELP
7 787753 fior more edOnmalion,
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Home Emaill Work Email:
Employer: Employer 104 Hire Date:
Job Title: Work Location {Bidg/ Floor/ Room #:
Dept: Work Street Address: Ciry:
Hours Per Week: Hourly Wage or Maonthily Salary: Ethniclty {optional):
Work Phone: Gender {oplional);
[ 1 want to tearn more about my union rights! Languages {optional):

The SEIU Committe on Politicat Education {COPE] is the vehicle within our parent union, Service Employees International
Union {SEIU), by which union mernbers affect laws that impact our fives, The focus of COPE and our local political action
work is electing reasonable people to executive and leglsiative offices wha will stand up for working people. Your
involvernent and contribution are essential in making this an effective program. My contribution will be used to support
member-endorsed candidates and for expenditures in connection with efections for Local, Legislative, Statewide and Federal
offices. I hereby authorize SEIU Local 925 to fite this payroli deduction with my Employer and for my Employer to forward
the amounit specified below to SE{U COPE. This authorization is snade volunitarily, based on my specific understanding that
1} The signing of this form and the ma king of voluntary contributions are not conditions of my employment by my Employer
ar membership in the Unjory 2} F may refuse to contribute without any reprisat at any time; 3} Only union members and
executive/administrative unien stalf who are U.S. citizens or lawful permanent residents are eligible to contribute to SEiU
COPE: 4) The armiounts below are terely a suggestion, and that | may contribute more or less by some other means without
fear of favor or disadvantage from the Union or my Employer; 5} SEIU COPE uses the money it receives for political purposes,
including but not limited to making contributions and expanditures in cormection with federal, state and local electiors

and addressing pofitical ksues of public importance, This authorization shalt remazn in full force and effect until revoked in
writing by me.

Conributions to SEIU COPE are ot deductible for federat income tax purposes.

| hereby authorize ry employer to deduct [circle ong) $15 $10 $9.25 $7 $5 every paycheck, subject to the terms sat
forth on this authorization card, By my signature | state that | have reviewed and agree with the terms set forth above.

S Date:
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