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ADDRESSING KEY ISSUES FOR
UW WORKERS

:SPECT US [ RESPECT

o GEO-POLITICAL CONFLICTS [
o RACIAL JUSTICE

o COST OF WORK
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ORATIVE APPROACH
DRIVEN SOLUTION
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FAIR PAY + CAREER STANDARDS

o IMPLEMENT A PAY STRUCTURE BASED ON SERVICE
YEARS, SKILL DEVELOPMENT, AND EMOTIONAL
LABOR.

o OFFER INNOVATIVE AND FLEXIBLE WORK RPN )
SCHEDULES, SUCH AS 4-DAY WEEKS, FLEXIBLE *
START TIMES, AND HALF-DAY FRIDAYS.



RESPONSIBLE USE OF TECHNOLOGY AND Al

o USE TECHNOLOGY TO ENHANCE WORK
QUALITY AND SERVICE DELIVERY.

o USE TECHNOLOGY TO ASSIST IN
DECISIONS WHILE BEING AWARE OF
ALGORITHMIC BIASES.




EMPLOYEE SAFETY + SUPPORT

. 1B o PROVIDE SUPPORTS AND SPACES FOR
. CONFLICT RESOLUTION AND
COMMUNITY ENGAGEMENT, INCLUDING
PAID TIME OFF




COMMIT TO DEI & RAGIAL JUSTICE

o [NTEGRATE DE! VALUES INTO DAILY OPERATIONS AND WORKPLACE
CULTURE THROUGH A COLLABORATIVE PROCESS BETWEEN WORKERS
AND MANAGEMENT

o FOSTER POSITIVE INTENT AND CELEBRATE DIFFERENCES AMONG ALL
MEMBERS.






