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Addressing Key Issues for
UW workers 

● Technology & Generative AI
● Geo-Political Conflicts 
● Remote Work
● Racial Justice
● Climate change
● Cost of Work
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Collaborative Approach 
Worker Driven Solution
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We Believe



Fair pay + Career Standards
● Implement a pay structure based on service 

years, skill development, and emotional 
labor.

● Hire permanent employees, provide training, 
and remove unnecessary job requirements.

● Offer Innovative and flexible work 
schedules, such as 4-day weeks, flexible 
start times, and half-day Fridays. 

 



Responsible use of Technology and AI
● Use technology to enhance work 

quality and service delivery.

● Ensure AI supports, not replaces, 
workers and avoids using external 
data for AI training.

● Use technology to assist in 
decisions while being aware of 
algorithmic biases.

 



EMPLOYEE SAFETY + Support
● Provide supports and spaces for 

conflict resolution and 
community engagement, including 
paid time off

● Ensure physical safety and pay 
protection during extreme 
weather and other climate 
impacts.

 



Commit to DEI & Racial Justice
● Integrate DEI values into daily operations and workplace 

culture through a collaborative process between workers 
and management

● Assess employees based on skills and abilities, not 
perceptions.

● Foster positive intent and celebrate differences among all 
members.
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